Title of Position: President/CEO
Supervisor: Foundry Network LLC Board of Directors
Classification: Volunteer
RESPONSIBILITIES
§

VISION
a. S/he is responsible for the overall vision and direction of the organization, ensuring that necessary
steps are regularly taken to obtain feedback from organizational leaders, members, donors,
volunteers, and other interested parties, but most importantly, to move the organization in a
direction, bathed in prayer and discernment, that honors God.
b. Based on this prayer and feedback, s/he works closely with the Executive Team and Board of
Directors to craft and adapt an annual Strategic Plan to achieve pre-determined goals that fulfill the
organization’s mission to recruit, disciple, and resource Christian entrepreneurs in their endeavors.

§

IMPLEMENT
a. S/he is accountable for building and leading high-performing teams, ensuring all teams are aligned
and collaborating to achieve the goals established in the Strategic Plan.
b. S/he maintains accountability for the operational and fiscal integrity of the organization within the
organizational by-laws and other policies set by the Board of Directors.
c. S/he assesses organizational capacity to implement strategies and identify gaps in systems and
staffing.
d. S/he collaborates and oversees the organization’s Executive Team, the primary team responsible for
Strategic Plan realization.
e. S/he works with the Chief Financial Officer to manage organizational spending, monitor budget
compliance, and mitigate financial risks.
f. S/he ensures that the organization’s value of diversity among staff and volunteers is met.

§

REPRESENT
a. S/he will function as the “face” of the organization, establishing and building relationships with
leaders in both existing and potential networks, including those representing academia, ministry,
business, government, and the non-profit sector.
b. S/he will also be responsible for developing relationships that hold promise for the gradual
expansion of the organization into new locations and networks.

§

FUNDRAISE
a. S/he is charged with driving key results in fundraising.
b. S/he maintains the organization’s non-profit status with the IRS.
c. S/he identifies, cultivates and solicits prospective donors, grants, and key partners.
d. S/he leverages personal and professional contacts and relationships into fundraising opportunities.
e. S/he promotes a culture of giving in the organization, at the membership and leadership levels.

REQUIREMENTS
§
§
§
§
§
§
§

A spiritual leader who demonstrates a genuine faith in Jesus Christ as Lord and is able to lead others in
discipleship, particularly in the area of faith and work integration.
A missional leader who is committed to the organization’s mission of recruiting, discipling, and resourcing
Christian entrepreneurs in their endeavors and has demonstrated the ability to accomplish this mission by
personally coaching, inspiring, and discipling new and expert entrepreneurs.
A transformational leader who has a vision for how the organization will accomplish the mission and has the
ability to clearly communicate the mission and vision to others.
An administrative leader who has the ability to craft, understand, and uphold bylaws and policies.
An entrepreneurial leader who has demonstrated leadership as an entrepreneur in the realm of a business, nonprofit, and/or church and is committed to seeing new ways faith and work can be integrated in these
environments.
A gracious leader who has the ability to overcome diversity and to stay focused on the mission while not taking
offense to personal attacks, maintaining a commitment to truth, holding leaders accountable, and treating
people with grace.
A team-oriented leader who has a leadership track record that indicates the willingness and ability to lead and
work within a team, using accountability, delegation, and intentional leadership development as tools to
diffuse authority to an array of talented individuals effectively.

Interested applicants must complete and submit the following information to be considered:
• A Cover Letter
• A Set of Essays
o What are the three major steps the Foundry Network needs to take to be vital and effective in the
next 3-5 years? How would you make a difference as President/CEO?
o What would be your top three priorities during your first year as President/CEO?
o What’s your vision for the Foundry Network?
• A Current Resume
All resumes and information should be submitted via email to info@foundrynetwork.org.
Contact: Tyler Best
204 N Lexington Ave, SPO 133
Wilmore, KY 40390
Phone: 812.972.3031

